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WHISTLEBLOWER POLICY OVERVIEW

What is it, how to report and what happens next?

WHAT IS A WHISTLEBLOWER POLICY?

Regulations lo disclose reporlable conducl.

We are committed to operating at the highest standard of honesty and integrity
when it comes to conduct and behaviour in our business.

To maintain a supportive and inclusive culture, a WHISTLEBLOWER Policy outlines
how to disclose reportable conduct or behaviour while ensuring corporate
governance and compliance are met. The Policy is made in accordance with:

T Corporation Act
I Taxation Administration Act
T Treasury Act 2019

WHO CAN BE A WHISTLEBLOWER?

You can makc a reporl il you arc a:

Current or former partner, director, officer, company
secretary, employee, secondee, contractor, supplier (or
their employee or subcontractor) or volunteer.

Relatives, dependants or spouses of any of these people
are also eligible.

WHAT IS REPORTABLE CONDUCT?

\ [l 'you nolice any of the Tollowing, you can and should

make a report:

Bribery

Corruption

Fraud

Conflict of interest
Theft

Harassment or bullying

CALL (08) 9475 1628 today and ask to speak with
Disclosure Officers to make your report.
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WILL | BE PROTECTED?
Yes you will.

WHAT HAPPENS AFTER | MAKE A
REPORT?
A Disclosure Officer will make contact with you to explain the next

step, if the report was not made anonymously.

The matter will be investigated and your involvement will be kept
confidential. The timeframe will vary depending on the issue. You
will be notified once the investigation has finished.

THE PROCESS:

IDENTIFY THE
ISSUE

If you belive you
have reasonable
grounds lo make
a reporl, review
the Policy and

r(‘port the issue.

REPORT THE
ISSUE

Contact a Disclosure
Officer via phone,
email or posl lo
make your reporl.

THE REPORT IS
ASSESSED

A Disclosure
Ollicer will assess
lhe reporl and
delermine lhe
besl invesligalion
path.
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INVESTIGATION
COMMENCES

A Disclosure Officer,
or external
investigator will start
investigating the
matter.

If the report was not
made anonymously,
they will make contact
with you.
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SUPPORT

Il you have any
concerns whilsl
lhe invesligalion
is underway,
contact your
Disclosure Officer.

INVESTIGATION
IS COMPLETED

A Disclosure Ollicer
will make contact
upon completion.

Your identily will be
kept confidential
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PURPOSE

The purpose of this Whistleblower Policy is to provide current and former managers,
employees, contractors, suppliers, customers, (or relatives or dependants of those
individuals) “Eligible Whistleblower’s” a platform to raise any concerns and report instances
of improper or corrupt conduct “a Disclosure”, where there are reasonable grounds to
suspect such conduct and to provide assurance and protection that they may do so without
fear of intimidation, disadvantage or reprisals.

Speaking with your manager and informally raising concerns

This Policy is not intended to take away your ability to speak with your manager about
concerns, in fact this is encouraged depending on your circumstances and the seriousness
of the issue. In most cases, your concerns can be addressed informally, through discussions
with your leader or you can speak with the Chief Executive Officer or the People and
Development Manager. However, in some cases there will be a cause to treat matters more
seriously when you believe there is Reportable Conduct, and in those instances, you should
utilise the Whisteblower Policy and make a report.

BACKGROUND

We have developed this Policy, having regard to the relevant legal requirements and current
best practices relating to the protection of Whistleblower in the Corporations Act 2001
(Cth), Taxation Administration Act 1953 (Cth) and ASIC's Regulatory Guide 270
Whistleblower Policies.

This Policy is made available to internal personnel and to external parties. If you have any
queries regarding this Policy please contact the People and Development Manager.

PROTECTION

An Eligible Whistleblower will qualify for protection under this policy, the Corporations Act
and/or the Taxation Administration Act, the “Acts” even if their Disclosure subsequently
turns out to be incorrect.

WHAT IS REPORTABLE CONDUCT?

We encourage you to make a report under this policy if you have reasonable grounds to
suspect that a Mcintosh Group director, officer, employee, contractor, supplier, tenderer or
other person who has business dealings with McIntosh Group has engaged in conduct
“Reportable Conduct” which:

9 is dishonest, fraudulent or corrupt, including bribery or other activity;
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9 isillegal activity (such as theft, violence, harassment or intimidation, criminal
damage to property or other breaches of state or federal law);

9 is unethical or in breach of McIntosh Group's policies (such as dishonestly altering
company records or data, adopting questionable accounting practices or wilfully
breaching Mclntosh Group’s policies or procedures);

9 is potentially damaging to McIntosh Group, a McIntosh Group employee or a third
party, such as unsafe work practices, environmental damage, health risks or abuse
of McIntosh Group’s property or resources;

T amounts to an abuse of authority;

1 may cause financial loss to Mclntosh Group or damage its reputation or be otherwise
detrimental to Mcintosh Group’s interests;

9 involves harassment, discrimination, victimisation or bullying, other than personal
work-related grievances as defined in the Corporations Act 2001 (Cth) (Corporations
Act); or

9 involves any other kind of misconduct or an improper state of affairs or
circumstances.

Reportable Conduct is not intended to include personal work-related grievances related to
the Eligible Whistleblower’s employment (or former employment).

If you have a personal work-related grievance that is not covered in this Policy you need to
speak with your line manager in the first instance. If you need further support, speak to
your People and Development Manager or Group Chief Executive Officer. Work-related
grievances may include but are not limited to:

9 interpersonal conflict;
9 a decision regarding employment, engagement, transfer or promotion; or
9 a decision relating to termination, or other such discipline outcomes.

WHO CAN | MAKE A WHISTLEBLOWER REPORT T0?

For the purpose of this Policy, to ensure appropriate escalation and timely investigation, we
request that reports are made to any of our Protected Disclosure Officers, listed below:

9 Group Chief Executive Officer - David Capper
Email. d.capper@mcson.com.au
Contact number: (08) 9475 1666

9 People and Development Manager - Jennie Lamb
Email: j.lamb@mcson.com.au
Contact number: (08) 9475 1673

1 Group Administrator - Rod McQuade
Email:_rod. m@mcson.com.au
Contact number: (08) 9475 1662

Reports may also be posted to 547 Great Eastern Highway, Redcliffe, WA 6104 (marked to
the attention of one of the protected Disclosure Officers).
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Mcintosh Group expects Eligible Whistleblower’s who become aware of the occurrence of
Reportable Conduct to report their suspicions to the protected Disclosure Officers in the
first instance. To make a Whistleblower report, it is expected that you have reasonable
grounds to suspect the information you are disclosing is true, and that you must not make a
report that you know is not true or misleading. If you do, this will be considered a serious
matter and result in further investigation, including but not limited to disciplinary action and
may even result in legal consequences.

WHAT SHOULD | INCLUDE IN THE REPORT?

Please provide as much detailed information as possible so that your report can be
investigated.

Some useful details include:
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